
 
Vacancies 

 
We are seeking suitable candidates to fill the following vacancies: 

 
 
 

 

MARKETING SALES REPRESENTATIVE 
 
The incumbent will play an integral part in monitoring and managing activities at stations 
through continuous dialogue with Dealers and station staff.  The successful candidate must be 
hard-working, willing to use his/her initiative, a highly motivated team-player, possess 
excellent communication and interpersonal skills and be able to interact with a diverse staff.  
The incumbent must also be a quick-thinker who is solution oriented. 
 
Key responsibilities will include: 

 Monitoring retail outlets to ensure company standards and customer services, 
operational effectiveness and safety are consistently maintain  

 Implementing the Group commercial policy in keeping with defined specifications  

 Preparing and analyzing the forecasted and actual monthly profit and loss account; 
calculating and managing the finances where necessary 

 Monitoring competitive and economic activities with retail area and making 
recommendation in alignment with the business plan 

 Implementing and monitoring training programs to increase sales and improve 
customer service standards / satisfaction 

 Ensuring compliance with Health, Safety and Security standards  
 

Position Requirements 

 Marketing or Business Degree with 3-5 years’ experience in sales or marketing 

 Level-headed and resilient, highly responsive to issues, with the energy and 
commercial mind-set to achieve demanding objectives.  

 Effective communication and time management skills 
 A confident communicator and negotiator with excellent conceptual skills and the 

ability to interact credibly and comfortably at all levels.  
 Excellent team management skills with a positive work ethic and attitude 
 Able to work with, motivate and manage teams with different profiles and aptitudes 
 Able to learn quickly and adapt to new situations 
 Good knowledge of Microsoft Suite especially Excel  

 Must own a reliable motor vehicle 



 

B2B SALES REPRESENTATIVE (X2) 
 

The successful candidate will play an integral part in developing the commercial activities for 
lubricants and specialty fluids within the market. 
 
The successful candidate must be hard-working, willing to use his/her initiative, a highly motivated 
team-player, possess excellent communication and interpersonal skills and be able to interact with 
diverse clientele and staff.  The incumbent must also be a quick-thinker who is goal and solution 
oriented. 
 
Main Duties and Responsibilities: 

 Prospecting new customers and increasing sales volumes  

 Managing customer queries including lubricant analysis 

 Preparing annual budgets and strategy for lubricant sales 

 Conducting market surveys of lubricants and ensuring market information update   

 Performing site visits and preparing profitability account for each customer; analyzing 
monthly statistics 

 Implementing and monitoring training program for retailers, service representatives, 
administrators and others, to increase sales and improve customer service standards / 
satisfaction 

 Ensuring compliance with HSSE corporate standards and procedures   

 Ensuring proper record keeping at all sites 

 Managing credit sales and implementing measures to control potential credit risk 

 Coordinating deliveries as necessary 

 Following up on invoicing, payments and collections if necessary 
 

Preferred Profile 

 Bachelor’s Degree in Marketing with 3-5 years’ direct sales experience  

 Level-headed and resilient, highly responsive to issues, with the energy and commercial 
mind-set to achieve demanding objectives.  

 Effective communication skills and time management skills 
 A confident negotiator and communicator with excellent conceptual skills and the ability to 

interact credibly and comfortably at all levels.  
 Excellent team management skills with a positive work ethic and attitude 
 Able to work with teams with different profiles and aptitudes 
 Able to learn quickly and adapt to new situations 
 Good knowledge of Microsoft Suite especially Excel  
 Must own a reliable motor vehicle 

 



 

HUMAN RESOURCES GENERALIST 

Reporting to the HR Manager, the incumbent will play an integral part in providing human 
resources services, including talent acquisition, staffing, employment processing, 
compensation, health and welfare benefits, training and development, records management, 
safety and health, succession planning, employee relations and retention, labour relations and 
maintaining personnel records. 
 
The incumbent must be: 

 Confidential, ethically sound, credible and of sound character 

 A quick-thinker who is solution oriented,  

 Willing to use his/her initiative,  

 A highly motivated team-player, who possesses excellent communication and 
interpersonal skills  

 Able to interact with a diverse staff.  

 Able to provide excellent cross functionality and mutual support with other 
departments and peers  

 Able to work under pressure and with diverse cultures,  

 Willing to travel and work outside of normal business hours 
 
Position Requirements 

 HR Degree with 3 - 5 years’ experience  

 Level-headed and resilient, highly responsive to issues, with the energy and 
commercial mind-set to achieve demanding objectives.  

 Effective communication and time management skills 
 Able to learn quickly and adapt to new situations 
 Good knowledge of Microsoft Suite especially Excel  

 Must own a reliable motor vehicle 



 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

BUSINESS ANALYST 
 
The ideal candidate will have strong data gathering and analytical skills and be able to 
analyze the competitive and economic environment of the market on a daily basis and 
gather intelligence to anticipate the effects of the competition on our activity.  Assist with 
the analysis of corporate development initiatives including valuations, due diligence and 
provide analysis of monthly operating performance. 
 
Key responsibilities will include: 

 Preparing and analyzing new projects / expansions / strategic concepts and 
opportunities  

 Assisting in the composition and completion of the Business’s plans 

 Preparing monthly and quarterly reports   

 Developing and presenting various micro and macroeconomic studies related to 
fuel prices: analysis of competition, investment, volumes, prospecting, creation,  
etc . 

 
Position Requirements 

 Marketing or Business Degree with 3 - 5 years’ experience  

 Strong analytical skills and strategic skills 

 Business research and valuation experience 

 A confident communicator and negotiator with excellent conceptual skills and the 
ability to interact credibly and comfortably at all levels.  

 Excellent team and time management skills with a positive work ethic and attitude 

 Level-headed and resilient, highly responsive to issues, with the energy and 
commercial mind-set to achieve demanding objectives.  

 Able to work with, motivate and manage teams with different profiles and 
aptitudes 

 Able to learn quickly, adapt to new situations and produce work with limited 
supervision 

 Advanced knowledge of Microsoft Suite especially Excel  
 



 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

TREASURER 
 
The Treasurer will establish and maintain mutual communication with banks in order to obtain the 
best banking conditions for the organization.  The ideal candidate will forecast cash flow positions, 
related borrowing needs, and available funds for investment while ensuring that sufficient funds 
are available to meet ongoing operational and capital investment requirements; advise 
management on the liquidity aspects of its short- and long-range planning; maintain relationships 
with Group Treasury unit. 
 
Key responsibilities will include: 

 Communicating with Management and fellow colleagues on how to simplify and improve 
procedures and guidelines related to the use of Treasury policies. 

 Suggesting methodologies for improving management and forecasting of expenditure. 

 Providing real time status reports and daily analysis (payables, receivables, cash 
requirements, etc.)  

 
Position Requirements 

 Business or Accounting Degree or  ACCA designation with 3 - 5 years’ experience  

 Strong analytical skills and strategic skills 

 A confident communicator and negotiator with the ability to interact credibly and 
comfortably at all levels.  

 Excellent team and time management skills with a positive work ethic and attitude 

 Level-headed and resilient, highly responsive to issues, with the energy and commercial 
mind-set to achieve demanding objectives.  

 Able to work with, motivate and manage teams with different profiles and aptitudes 

 Able to learn quickly, adapt to new situations and produce work with limited supervision 
 Advanced knowledge of Microsoft Suite especially Excel  

 



 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Resumes should be submitted to execsearch@jaceltd.com. 

 

LUBRICANT SALES ENGINEER 
 

The successful candidate will play an integral part in monitoring and developing the 
commercial activities for lubricants and specialty fluids within the market. 
 
Main Duties and Responsibilities: 

 Prospecting new customers and increasing sales volumes  

 Managing customer queries including lubricant analysis 

 Preparing annual budgets and strategy for lubricant sales 

 Conducting market surveys of lubricants and ensure market information update   

 Coordinating deliveries as necessary. 

 Performing site visits and prepare profitability account for each customer; analysis 
of  monthly statistics 

 Following up on invoicing, payments and collections if necessary 

 Follow up on lubricant stock levels and propose orders  

 Implementing and monitoring training program to retailers, service 
representatives, administrators and others, to increase sales and improve 
customer service standards / satisfaction 

 Ensuring compliance with HSSE corporate standards and procedures   

 Ensuring proper record keeping at all sites 

 Managing credit sales and implement measures to control potential credit risk  
 

Preferred Profile 

 Engineering Degree with 3-5 years’ sales or marketing experience  

 Level-headed and resilient, highly responsive to issues, with the energy and 
commercial mind-set to achieve demanding objectives.  

 Effective communication skills and time management skills 
 A confident communicator and negotiator with excellent conceptual skills and the 

ability to interact credibly and comfortably at all levels.  
 Excellent team management skills with a positive work ethic and attitude 
 Able to work with, motivate and manage teams with different profiles and 

aptitudes 
 Able to learn quickly and adapt to new situations 
 Working knowledge of SAP is an asset 
 Good knowledge of Microsoft Suite especially Excel  
 Must have a reliable motor vehicle 
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